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`korporatiuli kulturis~ koncefciis 

istoria

nodar bliaZe
stu-s doqtorantireziume

korporatiuli kultura yvela organi-

zaciaSi arsebobs da is im Rirebulebebs, 

damokidebulebebs, standartebsa da rwme-

nebs gulisxmobs, romlebic organizacias 

axasiaTebs da mis bunebas gansazRvravs. 

kargi korporatiuli kultura nebismieri 

organizaciis gamarTulad muSaobisTvisaa 

aucilebeli: jansaR korporatiul garemos 

TanamSromlebis produqtiulobis zrda 

SeuZlia, maSin, rodesac arajansaRma gar-

emom SeiZleba kompaniis zrda SeaCeros 

an biznesis warumateblobac gamoiwvios. 

korporatiuli kulturis mkafio principe-

bi xels uwyobs sawarmos misiis, miznebisa 

da strategiis ganxorcielebas, uzrunve-

lyofs sawarmos gamWvirvale da efeqtur 

marTvas arsebuli moTxovnebis Sesabamis-

ad.korporatiuli kulturis gaRrmavebuli 

principebi Seicavs mniSvnelovan aspeqtebs, 

rac xels uwyobs mis ganviTarebas.principebi 

Camoyalibebulia iseTi  kompaniisTvis, ro-

melic mTlian sistemad moiazreba. amasTan, 

calkeulma organizaciulma erTeulebma 

SeiZleba aseve Camoayalibon TavianTi prin-

cipebi. korporatiuli kulturis princi-

pebi asaxavs organizaciis bunebasa da misi 

korporatiuli kulturis maxasiaTeblebs. 

amrigad, korporatiuli kultura ganix-

ileba, rogorc mTavari meqanizmi, romelic 

uzrunvelyofs sawarmos efeqturobis praq-

tikul zrdas. korporatiuli kulturis 

yvela dadebiTi aspeqtis gaTvaliswinebiT, 

SeiZleba iTqvas, rom Tanamedrove sawar-

moebisTvis misi maRali donis Camoyalibe-

ba unda gaxdes maTi efeqturi ganviTarebis 

erT-erTi yvelaze mniSvnelovani strategi-

uli   mizani.

ZiriTadi teqsti

korporatiuli kultura aris - qcevaTa 

erToblioba, romelsac organizacia iZens 

gare garemoze adaptirebisa da Sinagani in-

tegraciis procesSi, rac aCvenebs mis maRal 

efeqturobas sxvadasxva organizaciaTa 

Soris. Cveulebriv, organizaciebSi arse-

buli korporatiuli kultura varaudebis 

kompleqsia, romelic gundis yvela wevrma 

dausabuTeblad  miiRo da igi kompaniaSi 

qcevis zogad CarCoebs gansazRvravs.

    sxvagvarad  korporaciuli kul-

tura aris organizaciis (firmis) mier 

aRiarebuli mimarTulebebi romelic war-

moadgens adamianebis qcevis da moqmedebis 

mimarTulebebs.korporaciuli kultura 

aucilebelia  adamianebis  arsebobis yve-

la formisaTvis igi nebismieri sazogadoe-

bisTvis  aucileblobas warmoadgens. 

dRevandeli mecnierebi gvaZleven kul-

turis sxvadasxva ganmartebas,magram yove-

live maTganSi  aris gansakuTrebuli 

mimarTulebebi  kerZod: ZiriTadi wesebi, 

faseulobebi, simbolika da sxva,amasTa-

nave korporaciul kulturaSi  gamoirCe-

va Semdegi mimarTulebebi:gansakuTrebu-

li Cvevebi,wesebi,faseulobebi da rwmena. 

termini “korporatiuli kultura” pirve-

lad  XIX saukuneSi gamoCnda. igi Camoaay-

aliba da pirvelad gamoiyena germaniel-

ma marSalma moltkem,samxedro oficerT 

urTierTobebis sferoSi.im periodSi  urT-

ierTobebs aregulirebdnen ara mxolod 

wesdebebi, sapatio sasamarTloebi, aramed 

urTierTobebis regulirebeba xdeboda 

„duelebis“ meSveobiTac: saberi nawiburi 

iyo savaldebulo atributi, romelic „ 

korporatiul“ oficrebs unda hqonodaT. 

Tavdapirvelad, termini ”korporatiuli” 
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warmoiSva laTinuri sityvidan ”corporatio” 
- asociacia, sazogadoeba da ara rogorc 

sawarmos iuridiuli saxeisagan  ”korpo-

raciidan”. qcevis wesebi, rogorc weril-

obiTi, ise dauwereli, Camoyalibda Sua 

saukuneebis  profesionalur sazogadoe-

bebSi klandebSi, da am wesebis darRvevi-

sas klanis wevrebs Temidan gamoiricxvd-

nen.profesionalur da sxva sazogadoebebs 

maSinac ki hqondaT garegani atributebi.

Cveulebriv, isini asocirdebodnen tansac-

mlis, aqsesuarebis moWrilobasa da fer-

Ta SexamebasTan, farulobis simboloebTan 

da qceviT niSnebTan, romliTac sazoga-

doebis wevrebs SeeZloT erTmaneTisgan 

ganesxvavaT „megobrebi“da „ucxoelebi“.

am dromde, oqsfordisa da kembrijis uni-

versitetebis studentebi erTmaneTisagan 

gansxvavebis mizniT atareben garkveuli 

ferishalstuxebs, xolo tartus universi-

tetis studentebi ki specialuri qudebs. 

zogierTi mkvlevari Tvlis, rom korpora-

tiuli kulturis idea TariRdeba egreT 

wodebuli houTornis eqsperimentebiT, 

romelic Catarda 1925 wlidan 1932 wlam-

de, ilinoisis erT-erT qarxanaSi, rode-

sac, muSakTa da dasaqmebulTa anonimuri 

kvlevebis wyalobiT, aSkara gaxda, rom 

qarxanaSi qcevis araoficialuri stand-

artebi arsebobda,romlebic xels uwyobd-

nen menejmentis ganviTarebasa da warmoe-

bis amaRlebas.getornis kvlevebis Semdeg 

mecnierebma daiwyes fiqri adamianTa urT-

ierTobebisa da gunduri komunikaciis 

Sromis nayofierebaze gavlenis Sesaxeb. 

70-ian wlebSi gamoiTqva mosazreba, rom 

organizaciebs aqvT sakuTari ”kulturebi”.

organizaciuli kulturis Teorias safuZ-

veli dado anTropologma kliford ger-

cma Tavis wignSi “kulturaTa interpreta-

cia”, romelic gamoaqveyna 1973 wels.

korporatiuli kulturis komponentebia:

   korporatiuli kulturis yvelaze 

srulyofili da popularuli gaSuqeba Edgar 
Shane– ma 1981 wels miiRo. organizaciuli kul-

turis struqturis gaanalizebis Sedegad, 

edgar Sinma wamoayena Semdegi postulatebi: 

nebismieri organizaciis momavali ganvi-

Tareba ganisazRvreba misi warsuli gamoc-

dilebiT. es gamomdinareobs iqidan, rom 

organizaciis wevrebis qceva ganisazRvre-

ba organizaciis istoriuli ganviTare-

bis Sedegad ganviTarebuli Rirebule-

bebiTa da ZiriTadi ideebiT. garda amisa, 

organizaciuli kulturis formirebasa da 
SecvlaSi didi roli eniWeba organizaci-

is xelmZRvanelobas. swored amitom am kon-

cefcias ewodeba racionaluri da organi-

zaciuli kulturis Camoyalibeba cnobier 

da kontrolirebad procesad ganixileba. 

organizaciuli kulturis racionalistu-

ri cnebebis warmoSoba edgar Seinis saxels 

ukavSirdeba. igi organizaciul kulturas 

gansazRvravs, rogorc ”jgufis mier SeZe-
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nili koleqtiuri ZiriTadi ideebis nimuSi 

gare garemoSi cvlilebebisa da Sinagani 

integraciis sakiTxebSi adaptaciis prob-

lemebis gadasaWrelad, romlis efeqturo-

ba sakmarisia Sefasdes da Sefasdes jgu-

fis axal wevrebze, rogorc swori sistema 

problemebis aRqmis da ganxilvisTvis”.  

problemebis ori jgufi arsebobs:

1.	 jgufis arsebobis gadarCenis da 

adaptaciis problema gare pirobebis 

Secvlisas;

2.	 Sida procesebis integraciis proble-

ma, rac am gadarCenasa da adaptacias 

SesaZlebels xdis. 

nebismieri jgufs misi Seqmnis momen-

tidan simwifis da vardnis etapamde emuqre-

ba es problemebi.sworad, am problemebis 

gadaWrisas yalibdeba organizaciis kul-

tura.kulturis formirebis procesi iden-

turia TviT jgufis Seqmnis procesTan, 

vinaidan jgufis „arsi“, misi monawileTaaT-

vis damaxasiaTebeli azrebi, Sexedulebebi, 

grZnobebi da faseulobebi, romlebic ko-

leqtiuri gamocdilebisa da koleqtiuri 

swavlis Sedegia, gamoixateba ideis siste-

maSi, romelsac jgufma uwoda kultura. 

edgar Seini Tvlis, rom kultura unda 

Seiswavlos sam doneze:

1) artefaqtebi aris organizaciuli 

struqturebi da procesebi, organizaciis 

Sida garemos aRqmuli faqtorebi.SesaZloa 

artefaqtebis naxva, mosmena, SegrZneba.am 

donis obieqtebi martivad SeiZleba iqnas 

aRwerili.artefaqtebs miekuTvneba tansac-

mlis forma, metyvelebis brunva, Senobis 

arqiteqtura da ganlageba, organizaciis 

simboloeb, ritualebi.rogorc wesi, arte-

faqtebi umiznod ar warmoiSoba.isini war-

moiqmneba kulturis ufro Rrma doneze da 

igi gamoixateba im faseulobebis gamoxat-

ulebaSi, romlebic organizaciaSi Camoy-

alibda misi Seqmnis dros, dainerga dam-

fuZnebelis da SemdgomSi liderebisa da 

TanamSromlebis mier.

2) gamocxadebuli Rirebulebebi-ga-
mocxadebuli Rirebulebebis qveS ig-

ulisxmeba organizaciis wevrebis gamon-

aTqvamebi da qmedebebi, romlebic asaxavs 

organizaciis saerTo Rirebulebebsa da 

rwmenas.gamocxadebuli Rirebulebebi gan-

sazRvrulia kompaniis menejmentis mier, 

rogorc strategiis nawili.TanamSromlebi 

arian informirebulni am Rirebulebebis 

Sesaxeb da isini damoukideblad akeTben 

arCvans miiReben am faseulobebs, Tu uary-

ofen. bevri uaryofiTi arCevanis dafiq-

sirebisas organizacia gamoikvlevs am Ri-

rebulebebs.garkveuli periodis Semdeg, 

cxadi xdeba, Tu Rirebulebebis dacva iwvevs 

biznesSi gamarjvebebs Tu damarcxebebs. 

pirvel variantSi, Tu organizacia ver mi-

aRwevs warmatebas lideri Seicvleba masSi, 

an yofili lideri gadaxedavs strategiasa 

da politikas.maSn  faseulobebi Seicvleba.

meore variantSi, Tu organizacia miaRwevs 

Tavis miznebs, TanamSromlebi moipoveben 

ndobas, rom isini swor gzaze arian.Sesa-

bamisad, kompaniis deklarirebuli faseu-

nodar bliaZenodar bliaZe
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lobebisadmi damokidebuleba gansxvave-

buli iqneba. es faseulobebi ufro Rrma 

doneze gadava - ZiriTadi ideebis doneze.
3) ZiriTadi ideebi  warmoadgens organi-

zaciis kulturis safuZvels, romelic Ta-

namSromlebma SeiZleba ar miiRon da uvar-

gisad miiCnion.es aris  safuZveli, romelic 

gansazRvravs organizaciaSi adamianebis qcev-

as, garkveuli gadawyvetilebebis miRebisas. 

ZiriTadi ideebi an varaudebi - organizaci-

uli kulturis “Rrma” donea.isini Riad 

ar aris gamoxatuli artefaqtebSi da, rac 

mTavaria, maTi aRwerac ki ar SeiZleba 

organizaciis wevrebis mier.es ideebi Ta-

namSromlebis „qvecnobierebis“ donezea.sa-

varaudod, es ideebi imdenad mZlavria,rom 

maT SeuZliaT kompaniis warmatebamde miiy-

vana.ZiriTadi ideebi exeba arsebobis funda-

mentur aspeqtebs, romlebic SeiZleba iyos:

	¾ droisa da sivrcis buneba;

	¾ adamianis buneba da  saqmianoba;

	¾ simarTlis buneba da misi SeZenis 

meTodebi;

	¾ swori urTierToba individsa da 

jgufs Soris;

	¾ samuSaos, ojaxisa da TviTganviTare-

bis SedarebiT mniSvnelovani mniSvne-

loba;

axali jgufis TiToeul wevrs Semoa-

qvs wina jgufebSi mis mier SeZenili kul-

turuli bargi; rodesac axal jgufs aqvs 

sakuTari istoria, mas SeuZlia nawilobriv 

an mTlianad Secvalos es ideebi, romelic 

dakavSirebulia misi gamocdilebis umniS-

vnelovanes sferoebTan. swored am axali 

ideebidan aris Camoyalibebuli am konk-

retuli jgufis kultura.
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History of the concept of  “corporate culture”

Nodar Bliadze, PhD student of GTU

Summary

Corporate culture exists in every organization and it encompasses the values, attitudes, standards and beliefs 
that characterize the organization and define its nature. A good corporate culture is essential for the smooth running 
of any organization: A healthy corporate environment can increase employee productivity, while an unhealthy envi-
ronment can halt company growth or even lead to business failure. Clear principles of corporate culture contribute 
to the implementation of the mission, goals and strategy of the enterprise, ensure transparent and effective manage-
ment of the enterprise in accordance with the existing requirements. Advanced principles of corporate culture con-
tain important aspects that contribute to its development. The principles are formulated for a company that is con-
sidered as a whole system. However, individual organizational units may also formulate their own principles. The 
principles of corporate culture reflect the nature of the organization and the characteristics of its corporate culture.

Thus, corporate culture is considered as the main mechanism that ensures the practical increase of enterprise 
efficiency. Considering all the positive aspects of corporate culture, it can be said that establishing its high level for 
modern enterprises should become one of the most important strategic goals of their effective development.
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